ATTACHMENT 3
DRAFT 4/21/15 M/

RESOLUTION -15

A RESOLUTION OF THE CITY OF SUNNYVALE
- INDENTIFYING THE TERMS AND CONDITION FOR
RESPONSE TO FIRE INCIDENTS OUTSIDE OF THE
JURISDICTION WHEN THE DEPARTMENT OF PUBLIC
SAFETY - FIRE IS COMPENSATED OR REIMBURSED
FOR SUCH RESPONSE

WHEREAS, the City of Sunnyvale (“City””) Department of Public Safety (“DPS”) is a
public agency providing fire protection services located in the County of Santa Clara, State of
California, and

WHEREAS, DPS routinely responds to requests for assistance to incidents outside the
jurisdiction; and

WHEREAS, under California Fire Assistance Agreement (“CFAA”) City has participated
as a Mutual Aid Provider and the request for resources to respond for assistance has been
governed through the CFAA; and

WHEREAS, City may be compensated for resources provided or reimbursed for response
expenses through such agreements; and

WHEREAS, in January 2015, the State of California Office of Emergency Services (“Cal
OES”) notified all Mutual Aid Providers in the State of California that the CFAA Committee had
performed both a five year review and an overhaul of the rates, methodologies and formulas of
the CFAA which took effect on January 1, 2015; and

WHEREAS, the City will compensate its employees portal to portal while in the course
of their employment and away from their official duty station and assigned to an emergency
incident, in support of an emergency incident, or pre-positioned for emergency response; and

WHEREAS, the City will compensate its employees overtime in accordance with the
current City Salary Resolution, Memorandum of Understanding and fiscal policies while in the
course of their employment and away from their official duty station and assigned to an
emergency incident, in support of an emergency incident, or pre-positioned for emergency
response.

Resolutions 2015\-15\Fire Assistance Reimbursement 1
Council Agenda:
Item No.:



NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY

OF SUNNYVALE THAT:

1.

City Personnel shall be compensated according to Memorandum of Understanding
(“MOU”), Personnel Rules and Regulations, and/or other directive that identifies
personnel compensation in the workplace.

In the event a DPS Fire personnel classification does not have an assigned compensation
rate, a “Base Rate” as set forth in an organizational policy, administrative directive or
similar document will to compensate such personnel.

DPS will maintain a current salary survey or acknowledgement of acceptance of the
“base rate” on file with Cal OES, Fire Rescue Division.

City Personnel will be compensated (portal to portal) beginning at the time of dispatch to
the return to jurisdiction when equipment and personnel are in service and available for
agency response.

DPS Fire response personnel includes: Director of Public Safety, Deputy Chief, Battalion
Chief, Lieutenant, Engineer, Apparatus Operator, Firefighter/EMT, Radio Operator and
General Mechanic.

Adopted by the City Council at a regular meeting held on , 2015, by the

following vote:

AYES:
NOES:

ABSTAIN:
ABSENT:
RECUSAL.:

ATTEST: APPROVED:

City Clerk Mayor

(SEAL)

APPROVED AS TO FORM:

City Attorney
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