Mediated Tentative Agreement
August 7, 2015

Attachment 1

City of Sunnyvale / Communication Officers Association

Terms and conditions set forth in the Tentative Agreement dated April 3, 2015, with

the following changes:

¢ Retroactivity January 1, 2015 to july 20, 2015, and shall be paid as a lump

sum payment

¢ The accrual schedule for the PTO is phased in as follows:

January 1, 2015 - June 30, 2016 (pay period inclusive of June 30, 2016)

Accrual hours per years of service:

Years of Service Accrual Hours N
Otol 5

1+to 5 7

5+t0 10 8.5

10+to 17 10

17+ to 25 10.5

25 or more 115

July 1, 2016: The accrual schedule will be implemented as follows.

Years of Service Accrual Hours
Otol 5.5

1+to5 6.5

5+to0 10 8.0

10+ to 17 9.5

17+ to 25 10.5

25 or more 11.0

¢ The parties agree to fully support the TA, and all parties have the expectation
of a favorable vote. The COA will promptly take this to their members for
ratification, and assuming a favorable report, the City team will promptly
schedule the TA for consideration by the City Council. If the TA is not
approved for any reason, it will be considered null and void and the parties

will return to the status quo.
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Tentative Agreement on Package
COA / City of Sunnyvale
April 3, 2015

Terms and conditions as set forth in the Package Proposal (corrected) sent by cover
letter from Arthur A. Hartinger, dated February 27, 2015, with modifications as follows:

¢« Wages (Article 16):

o Year 1. 3% general wage increase

o Year 2: 3.5% general wage increase

o Year 3; Revertto current survey methodology, utilizing twelve
comparator agencies, change to 5% above market

¢« Insurance (Article 25):
o Year 1 - $100 increase to medical {i.e., $8615 per month)
o Year 2 - $100 increase to medical (i.e., $715 per month)
o Year 3 - $100 increase to medical {i.e., $815 per month)
¢« Paid Time Off Conversion Credit: one-time 60 hour credit to PTO bank
« Assumption: No increase in retiree medical costs triggered by this deal
+ Retroactivity: Wage, insurance and retirement contribution changes become
effective full pay period following City Council approval. City to provide a lump

sum one time payment for the value of retroactivity (i.e., assuming all economic
adjustments became effective on January 1, 2015, as per parties’ original intent)

+ CTO cap remains at 160

¢« City Proposal No. 11, add language: "as approved by the Communications
Manager”

s« Final language subject to review and approval

.
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555 12" Street, Suite 1500 Arthur A. Hartinger

Oakland, California 94607 Attorney at Law
tel (510) 808-2000 Direct Dial: (510) 808-2000
fax (510} 444-1108 ahartinger@meyersnave.com

www.meyersnave.com

meyersinave

February 27, 2015
Via Email and US Mail

Gregg Adam

Catroll Burdick McDonough

44 Montgomery Street, Suite 400
San Francisco, CA 94101-4606

Re: City of Sunnyvale / Communication Officets Association
Negotiations for Successor MOU — 2014/2015
City Updated/Cottected Package Proposal (2/25/15)
MN File No: 190.010

Dear Gregg:

I write to provide an updated /cotrected package proposal as we discussed at the batgaining
session on February 25, 2015.

This proposal continues to reflect the significant movement made by the City, including a
5.5% wage increase in the first two years, reverting to a survey methodology in yeat 3; an
enhanced PTO proposal; and our concession on the 11 hour special schedule.

It is my understanding you have already rejected this proposal, and are asking for the City to
make a Last, Best and Final Offer of settlement, so that your group may proceed through
the City’s impasse procedure. Your group thus declined to set another date for a bargaining
session. I hope you will reconsider the intent to proceed to an impasse meeting, as this offer
is well within the range of settlement packages in comparable jurisdictions.

I also want to remind you of the City’s position that there will be no retroactivity with
tespect to any economic increases, so I am hopeful we can reach an agreement soon.

Please do not hesitate to contact me if you wish to discuss any aspect of the proposal, or if
yout position has changed.

Very truly yours

% Hartinger

Attorney at Law
AAH:kt

C: Teri Silva, Director of Human Resources
2407509.1

A PROFESSIONAL LAW CORPORATION OAKLAND LOS ANGELES SACRAMENTO SAN FRANCISCO SANTA ROSA  SAN DIEGO
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Updated City Package Proposal
February 25, 2015
(Updated to Reflect Conversation at the Table on 2/25/15)

Contingencies:

¢ All or nothing
e City Council approval
e Any proposal not listed is withdrawn

Tentative Agreements:

Scope of Representation, Article 2 (COA Proposal No. 9 — dated Jan. 5, 2015)
Full Understanding, Modification and Waivers, Article 7 (City Counter to COA
Proposal No. 10 — dated Jan. 22, 2015)

¢ Non-discrimination, Article 13 (City counter to COA Proposal No. 4 — dated Feb
25, 2015)

e Equal Employment Opportunity, Article 14 (COA Proposal No. 5 — dated Jan. 5,
2015)

e Wages — Trainee Salary, Article 16 (City Proposal No. 12 — dated Dec. 9, 2014)

e Wages — Pay Date, Article 16.9 (COA Counter to City Proposal No. 8 — dated
Jan. 22, 2015)

e Certification Pay, Article 17 (City Proposal No. 5, with language edited per COA —
Proposal Dated Dec. 9, 2014, and see also COA Package Proposal No. 3, dated
Feb. 11, 2015)

Insurances, Article 25 (City Proposal No. 7, as amended on Feb. 11, 2015)

e Premium Conversion, Article 26 (City Proposal No. 20, dated Dec. 9, 2014)

e Cash-In-Lieu of Medical Coverage, Article 27 (City Proposal No. 23 — dated Jan.
5, 2015, see COA Package Proposal dated Feb. 11, 2015)

e Bereavement Leave, Article 31 (City Proposal No. 4, dated December 9, 2014,
with verbal updated to include stepfather, stepmother and registered domestic
partners / see COA Package Proposal dated Feb. 11, 2015, and addlng table
discussion on 2/25/15)

o Labor-Management Committee, Article 45 (City Counter to COA Proposal No. 7,
dated Jan. 22, 2015, slightly modified)

e Housekeeping, City Proposal No. 22, dated Jan. 5, 2015 (See also COA
Package Proposal Feb. 11, 2015)

Additional Elements of the Package Proposal:

e Term, Article 4 (City Proposal No. 2) (term through Dec. 31, 2017)
e Wages (Article 16):

o Year 1-3% general wage increase

o Year 2 —2.5% general wage increase

o Year 3 — Revert to survey methodology w/5% above market
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Retirement, Article 23 (City Proposal No. 19, and see also COA Package
Proposal No. 3, dated Feb. 11, 2015)

Translator / Bilingual Pay (Article 20)

o City Proposal No. 3, with following modifications:
»  $50 per month for intermediate proficiency
= $85 per month for advanced proficiency

Trainer Compensation (Article 21, City Proposal No. 11, dated Feb. 11, 2015)
Paid Time Off (Articles 29, 30, 31 and 32)

o City Proposal Nos. 14 — Paid Time Off (Dec. 9, 2014, as amended with
respect to section 29.7 (attached));

o City Proposal No. 15 (Art. 34) — Workers’ Compensation, City Proposal
No. 15, dated Dec. 9, 2014)

o City Proposal No. 16 (Art. 33 — Medical Appointment Leave, City Proposal
No. 16, dated Dec. 9, 2014)

o City Proposal No. 17 (Art. 32 — Emergency Family Leave, City Proposal
No. 16, dated Dec. 9, 2014)

o City Proposal No. 18 (Art. 30 — Floating Holiday, City Proposal No. 18
(amended), dated Feb. 25, 2015)

Improvements to PTO Program:

e Waiting period for usage of PML reduced from 160 hours to 120 hours

e Conversion — City to make one time lump sum deposit of 50 hours (versus
30)

City Proposal No. 21 — Overtime (Amended Feb. 25, 2015)

City Proposal No. 10 — Uniforms (Dated Dec. 9, 2014), with:

o Reference to $100 per year for boots; and
departmental understanding of uniform components

City Proposal No. 9 — Compensatory Time Off (dated Dec. 9, 2014), with:
o Reduction in CTO cap from 160 to 100 (versus 50 in the prior proposal)
City Proposal No. 13 — Time Off Between Shifts (dated Dec. 9, 2014)

City Counter to COA Proposal No. 12 — Single Day Vacations (dated Feb. 11,
2015)
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SCOPE OF REPRESENTATION — COA Proposal #9
Proposal Date: January 5, 2015
COA Proposed Language:

21 The scope of representation of the Recognized Employee Organization shall be
wages, hours and other terms and conditions of employment,—subjest-te—the

provisions-of this MOU as defined by the Meyers-Milias-Brown Act.

FULL UNDERSTANDING, MODIFICATIONS, AND WAIVERS - City Counter to COA
Proposal # 10

Proposal Date: January 22, 2015
City Proposed Language:

L v It is agreed and understood that, except as set forth herein, each party hereto
voluntarily and unqualifiedly waives its right to negotiate, and agrees that the
other party shall not be required to negotiate, with respect to any matter

coveredMOU provision herein,__erinnegotiations-

City agrees to notify the COA in writing of any proposal to change wages, hours,
or terms and conditions of employment not specifically covered by this
Agreement and to meet and confer in good faith with COA prior to adopting such
proposal. Existing benefits which could be considered part of a “total and
quantifiable compensation package” (i.e. monetary benefit to one or more
employees such as Ieaves) may not be changed without mutual agreement. in

reaeh—ag%eemen% -the {mﬁaﬁee—ilmeedmes—aet forth m—%eehen—E—Ed—EEG—m
Ghap{er 2 24 of %he—S—unnJ,tvaJe MHFI-EGI{E'-EIl Code- {EmeJeye;—Eﬁqplayae F'.elatmﬂs

- - Once
|mpasse is reached the—@tygn;hgr party may exercise |ts nghts pursuant
to the Meyers-Milias- Brown Act. The artie cknowl that impa
rocedures are cover rth 's Municipal Code, Cha ter 2.24.

&ty—yqalLameﬂd s Enwmﬁrer—émaleyeeRelataans—ﬂeﬁe—and—hdmmmtratwe

NON-DISCRIMINATION - City Counter to COA Proposal # 4
Proposal Date: February 25, 2015

City Counter to COA Proposed Language:

Article 13 - Non-Discrimination
131 The ies agree th variety of state and federal laws prohibit discrimination an
retaliation. Emplo xperiencing discrimination m i
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available to them under such laws. The grievance and arbitration mechanism in

;hlg MOU may not be used to pursue gjggriminggign, retaliation or harassment

[ for all violati f n 13.2. sh h of th hall
gg; discr mggg;g against any employee or Organization member on account of
Complaints asserting violation of Adicl filed with an r
federal agency but are not grievable under the MOU, except as provided in
section 13.2.

13.2 The ies agr hat th nd each of them shall imi li

against any employee because of MMEEMWI h
Communication Officers Association (COA), or because of any authorized and

lawful activity on behalf of the COA, or becau f the lawful exercise of righ
under this agreement.

EQUAL EMPLOYMENT OPPORTUNITY — COA Proposal # 5

Proposal Date: January 5, 2015
COA Proposed Language:
Renumbering only

o Eaual E . :

44413.3 The Sunnyvale Communication Officers Association supports in full the
City's Equal Employment Opportunity Program.

WAGES (TRAINEE) — City Proposal # 12

Proposal Date: December 9, 2014

City Proposed Language:

16.1  Steps 1 through 4 for Public Safety Dispatcher shall be set so that Step 2 is 5%

more than Step 1; Step 3 is 5% more than Step 2; Step 4 is 5% more than Step
3; and Step 5 is 5% more than Step 4.

16.2.1 The salary for Ste of Publi fety Dispa r-in-Training shall % low
M&iﬂhc Safety Dispatcher. Step 1 tmgugh;S_o_Eutzlm_Saie,J_‘.x Dispatcher-
in-Trainin % mor: n revi

16.23 The salary for Step 5 of Senior Dispatcher shall be fourteen and one half 14.5%
more than Step 5 of Public Safety Dispatcher.
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WAGES - COA Counter to City Proposal # 8
Proposal Date: January 22, 2015

COA Proposed Language:

16.9 Pay Date
Th ity m elec reopen th ntract to propose changing the pay date once all
other city bargaining units have agreed to implement the City’s proposal.

CERTIFICATION PAY - City Proposal # 5
Proposal Date: December 9, 2014, slightly modified
City Proposed Language:

| 17.1  Effective-the first-full pay-period-on-or-including-July—1-2007-eEmployees in the
bargaining unit shall be compensated at one and a half percent (1.5%) above the
employee’s normal base pay for emergency dispatcher certification(s) by the
National Academies of Emergency Dispatch (N.A.E.D.), including E.M.D.__The
City shall adjust the pay of the employee starting the first full eri
retroactively if neces to the date on which the employee began performin
the duties following receipt by the City's Human Resources Department of the
employee’s proof of possession of th ification(s).

INSURANCE PROGRAMS - Proposal #7
Proposal Date: February 11, 2015

City Proposed Language:

25.7 Reopener

At such time as regulations are issued implementing the Affordabl re Act, the Ci
n nion will meet an nfer review the im of h requlations on th

benefits plans then in force. If modifications to the benefits, eligibility for coverage.

employer or employee contribution to the cost of insurance or any other provisions of the
nefit plans covered by this MOU will be modifi he ACA during th rm of thi
reement, it is agre hat the Ci nd the Union will r n th n m

confer and determine how such mandated changes will be implemented. In the event of

a reopener, the City will not unilaterally impose changes that would cause a reduction in
| City contributions toward benefits.
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PREMIUM CONVERSION - City Proposal # 20

Proposal Date: December 9, 2014

City Proposed Language:

26.1 The City agrees to provide employees with an option to pay their insurance
premium contributions on a prepost-tax basis, as—provided—into the extent
permitted by the Internal Revenue Code.

CASH IN-LIEU OF MEDICAL COVERAGE - City Proposal # 23

Proposal Date: January 5, 2015

City Proposed Language:

Article 27 - Cash In-Lieu of Medical Coverage

27 1

——Employees may opt out of medical coverage and receive a portion of what the City
would otherwise have contributed toward medical coverage.

Effective the first full pay period in the second month following ratification and
approval by the City Council, Payment-payment shall be made on the following
schedule:._Current employees who receive cash_in-lieu of medical cover
payment prior to the above mentioned date shall complete a new Cash In-Lieu of
Medical Coverage Election Form to receive the following payment schedule.
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Number of D nts Waived, | Per Pay Period Payment
Includin if
- $22.50
2 $60.50
3 or more $98.50
If the emplo i r f i Vi
alPERS Health Plan, the em is not eligible for rei r nt.

Whenever an employee changes to no coverage, the employee shall provide
proof of alternate coverage and sign a waiver that he/she does have
alternative coverage and that he/she understands that he/she will no longer
receive coverage through a City sponsored CalPERS provided medical plan.

If an employee decides to increase his/her level of coverage either by reentering
a City sponsored PERS provided medical plan or including a dependent in
hls/her current coverage he/she must—eubmu—a—health—statement—fer—the

nroII in cordan with IPER r

epaﬂse-Fed-PE—RS—pmwsied medmak phns—ehall—b&es&ab#shed—by—th&—@#y—

Empl recejvi in-li m m rovi ntation to
verify their ndents' eligibili h marri ifi domesti
partnership registration, and birth cerificate, etc.

BEREAVEMENT LEAVE - City Proposal # 4

Proposal Date: February 25, 2015

City Proposed Language:

| 31.1

31.2

An employee who-has—completed-thirteen—{13)payperiods—ofservice—shall be
entitled to bereavement leave in an amount not to exceed forty (40) work hours
where death has occurred to a person on the list below.

Ex rovi herein, all vement leave m wihin ix In

months of th of th I||I inci Empl who are

executor for a quallfylng gggggggj - g;igg ay use bereavement leave beyond the
h li n ve m ix_ month r th

I||I incident r ir he roval of th nR Dir r.

The City reserves the right to require proof of h from the empl

To qualify for bereavement leave the death must occur to an employee's spouse or
registered _domestic_partner, or to the employee's or the spouse's/registered
domestic partner's father, mother, step-father, step-mother, son, daughter, brother,
sister, grandparent, or grandchild.
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LABOR-MANAGEMENT COMMITTEE - City counter to COA # 7

Proposal Date: January 22, 2015, slightly modified

City Proposed Language:

45.1

45.2

45.3

The parties shall continue the joint Labor-Management Committee. Each side
shall have two representatives on the Committee, plus additional people as
reasonably needed for a specific topic. The Committee shall meet as necessary
and usually bi-monthly. as-necessarymenthly—However, during the term of this
agreement, if requested by the COA, the Committee shall meet to discuss
staffing standards. The parties shall consider, among other matters, state and
national dispatcher standards, including Erlang C. This subject matter (staffing)
may be discussed by the Labor-Management Committee annually, if requested
by the COA. It is expressly understood that any final decision regarding staffing
levels is within the sole prerogative of the City Council.

The parties agree that this Committee is formed to resolve labor-management
issues in a way that maximizes the chances of mutual agreement. The purpose
of the meetings is to exchange information and to identify and work to resolve
potential problems or issues as they arise.

Recommendations of a majority of the Committee shall be routed through the
Communications Manager;—Bureau-of Fechnical-Services to the Director of the
Public Safety Department. The parties agree that such meetings shall not be
negotiations. Therefore, the results of the meetings shall not be binding on the
parties unless they develop and execute a document that memorializes their
results and that is ratified by COA and the appropriate City representatives.

HOUSEKEEPING - Proposal # 22

Proposal Date: January 5, 2015

City Proposed Language:

Article 7 — Full Understanding, Modification, and Waivers

7.2 It is agreed and understood that, except as set forth herein, each party
hereto voluntarily and unqualifiedly waives its right to negotiate, and agrees
that the other party shall not be required to negotiate, with respect to any
mattercoveredMOU provision herein.

City agrees to notify the COA in writing of any proposal to change wages,
hours, or terms and conditions of employment not specifically covered by
this Agreement and to meet and confer in good faith with COA prior to
adopting such proposal. Existing benefits which could be considered part
of a “total and quantifiable compensation package” (i.e. monetary benefit
to one or more employees, such as leaves) may not be changed without
mutual agreement. In all other matters, the parties agree that in the event
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the parties are unable to reach agreement, the Impasse Procedures set
forth in Section 2.24.260 of Chapter 2.24 of the Sunnyvale Municipal
Code (Employer-Employee Relations Code) and of City’s Administrative
Policy Manual shall not be utilized. Once impasse is reached, the City
may exercise its rights pursuant to the Meyers-Milias-Brown Act.

9.1 In—the—event—either —party —hereto—desires—to—hegotiate—a—successor : | |

wn%ten—prepe&a#—te—meé&#—the—euﬁent—M%Partles agree to commence
negotiatiosn no later than 120 days prior to the terminati of the MOU

Article 12 — Civil Service Rules and Requlations

122 The-paries-acknowledge that-the GCity-is-currently-updating-the Civil-Sendee
Ratesa—aﬂd—ﬁﬂmmmtratwe—ﬂa#meaﬁndw#prwde th&#saemah&n—eep&es—ef

Article 13 - Non-Discrimination

The parties agree that they and each of them shall not discriminate against any
employee or Organization member on account of_any protected category under

state and federal law-race—+eligious-creed—color,-hational-origin—ancestry—gender
sexual-oneptationage - physical-or-mental-disability, medical-condition—armarital
status.

Article 15 - Authorized Agents

For purposes of administering the terms and provisions of this MOU:

15.1  City's principal authorized representative shall be the City's Director of
Human Resources or hisfher duly authorized representative (street address:
505 W. Olive Avenue, Suite 200, Sunnyvale, CA 94086; mailing address
P.O. Box 3707, Sunnyvale, CA 94088-3707; telephone (408) 730-7495),
except where a particular management representative is specifically
designated in connection with the performance of a specified function or
obligation set forth herein.
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The telephone number of the Human Resources Department will likely change
during the term of the MOU. |t is agreed that the MOU will be automatically

updated by the Human Resources Department to reflect the new telephone
number should it change during the term of the agreement.

Article 16 - Wages

N o
OO
EO O
© P ®
O P

16.8.6 The dollar difference between the City of Sunnyvale's current total
compensation (including the amount identified as a retirement
contribution in 16.7.2(b) and the average total compensation plus
nine and one half percent (9.5%) as determined in 16.8.5 above
shall be calculated.

Article 19 — Out-of-Class Premium

19.1

With _management approval, employees who are eligible to work in a
higher classification and work in such classification for a minimum of five
(5) hours shall be compensated at five percent (5%) above the
employees’ normal base pay or the first step of the higher level position
whichever is greater.

Article 25 - Insurance Programs

251

General

10
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The City shall continue to provide group medical, vision, life
I /accidental death ' rment (AD&D), long term disabili
(LTD), and employee assistance insurance plans.

During the term of this agreement, employees shall receive City
contributions applied as provided in the City's Salary Resolution in the same
amounts and at the same times that employees represented by the Public
Safety Officers Association (PSOA) receive City contributions for similar
insurances. The amount the City contributes for PSOA ($515 per month)
for medical, vision, employee assistance program, and optional life
insurance shall be applied to medical insurance, vision insurance, the
employee assistance program, and optional life insurance for COA.

Life Insurance/AD&D:

The City shall provide basic Life and Accidental Death and Dismemberment
Insurance for each employee in an amount equal to that employee's base
annual salary rounded to the nearest thousand, up to a maximum coverage
of $175,000.

Such insurance shall be at no cost to the employee, except that insurance
amounts above $50,000.00 provided by the City shall be subject to tax law
provisions.

At the time of hire, an employee may purchase optional insurance in an
amount equal to the coverage provided by the City-and-at-the-same-rate-the
: up to a combined maximum coverage of $17

Current employees, who did not purchase optional insurance at the time of

hire, may purchase optional insurance as—ppewded—abeve ggrlng open
enroliment in an amount equal to r rovi he uptoa

combined maximum COVer. f 17 , subject to approval by the
carrier.

Long Term Disability (income Protection):

for-The C|t¥ ghall grgwdg Iong-term dlsab|l|ty benef ts whiebrth_atprowdes fer
2/367% of the employee's pre-disability earnings to a maximum of
$7,500$11,000 per month _of paid benefits, subject to the terms of the
contract with the carrier. The premiums for such LTD insurance shall be
paid by the City.

wnhm that wa:eh—te—%he nearest faay ﬁenedﬁstesmdmg—m the acheduie—m
eltect

1"
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38.2— Days Off Rotation-for-any-otherschedule-other than-a-regular-5/8-will-ocour
ifiad i ial I :

Article 39 - Shift Substitutes

39.1 Dispatchers and Senior Dispatchers shall be entitled to substitute amongst
one another by mutual agreement subject to these conditions:

39.1.1 Request must be submitted by the parties to the substitution
indicating the shift or tour of duty for which the substitution is to
take place with written statement signed by both parties that the
City will not be held liable for any overtime involved in the
fulfillment of the agreement by either party to the agreement to
satisfy the conditions agreed to, nor that the City will be held liable
for any incidents occurring to the party off the job as a result of the
shift or tour of duty.

39.1.2 The substituion must be approved in advance by the
communications manager or designee.

39.1.3 The person initiating the trade is to be charged.

39.1.4 The trade and its repayment will not be subject to overtime
provisions.

39-4+39.1.5 Shift substitutions shall be approved only for

employees whose overall rating on the most recent achievement
audit was at least competent.

Article 45 - Labor-Management Committee

451

The parties shall continue the joint Labor-Management Committee. Each side
shall have two representatives on the Committee, plus additional people as
reasonably needed for a specific topic. The Committee shall meet as necessary.
However, during the term of this agreement, if requested by the COA, the
Committee shall meet to discuss staffing standards. The parties shall consider,
among other matters, state and national dispatcher standards, including Erlang
C. This subject matter (staffing) may be discussed by the Labor-Management
Committee annually, if requested by the COA. It is expressly understood that any
final decision regarding staffing levels is within the sole prerogative of the City
Council.

452 The parties agree that this Committee is formed to resolve labor-management

12
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issues in a way that maximizes the chances of mutual agreement. The purpose
of the meetings is to exchange information and to identify and work to resolve
potential problems or issues as they arise.

453 Recommendations of a majority of the Committee shall be routed through the
Communications Manager—Bureau-of Technical-Services to the Director of the
Public Safety Department. The parties agree that such meetings shall not be
negotiations. Therefore, the results of the meetings shall not be binding on the
parties unless they develop and execute a document that memorializes their
results and that is ratified by COA and the appropriate City representatives.

General Clean Up

Fix any typographical errors
Spacing issues

Reference errors

Incorporate existing side letters

13
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TERM - City Proposal # 2

Proposal Date: December 9, 2014

City Proposed Language:

41 The term of this agreement shall be from March-20,-2007the date approved by the
City Council through and—-including—the—payperiod—that—ends—December 31,
20442017.

WAGES (CALCULATION) - City Proposal # 24

Proposal Date: February 25, 2015

City Proposed Language:

16.6 Date of Implementation

Increases produced by the use of the formula will become effective the first full pay
period in-Februaryfollowing Council approval of each year during the term of this
Agreement—begnmqg—wmh—EebFuan—QOOB Survey data shall be collected and
available for review by the parties by the beginning of the pay period prior to pay
period of implementation.

Year 1: 3% Salary increase

Year 2: 2.5% Salary increase
Year 3: Revert to survey methodology (see Article 16.8)

éaJral-y—S&P.LeyAE—srus-pendﬂd ia# %he—ter—m ef—the—c&rmaﬁt exten&en—hewever—ﬁqe

aValdiallF~ ) a
= = Sipie - i g

16.8 Calculation

The following calculation shall be performed for the Public Safety
Dispatcher.

16.8.1 Salary and all benefits listed in Section 16.5 shall be determined in
monthly dollar amounts.

16.8.2 Salary and all benefits listed in Section 16.5 shall be added to
determine total compensation.

16.8.4 The average of the total compensation of the agencies shall be
calculated.

14
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16.8.5 Nine-and-ene-halffive percent (8-565%) shall be added to the total
compensation average calculated in 16.8.4.

16.8.6 The dollar difference between the City of Sunnyvale's current total
compensation (including the amount identified as a retirement
contribution in 16.7.2(b) and the average total compensation plus
nine—and—onehalffive percent (9-55%) as determined in 16.8.5
above shall be calculated.

16.8.7 The dollar difference calculated in 16.8.6 above shall be expressed
as a percentage, rounded to the nearest hundredth of a percent, of
the City of Sunnyvale's current total compensation.

Determine the required adjustment to current total
compensation, by identifying the amount required to increase
top-step monthly base salary, so as to equal nine—and -one
halffive percent (8-55%) above market once all of the
intermediary computations are calculated. Ultimately,
Sunnyvale’s new total compensation shall equal the average
market total compensation plus nine—and-one-halifive percent
(8-55%).

RETIREMENT - City Proposal # 19
Proposal Date: December 9, 2014
City Proposed Language:

Article 23 - Retirement

| EHFE-EG-*,*-EEE—GQF- agreas to mmeehately—aeeem Jmf}iemematmn of the—same
retirerentformuas

a— Effective with-the first full pay-peried-of July- 2012 -employees-shall-pay-an-additional
one-percent{1%) towards-CalRERS—retirement-ERMC, for a total—ef-twopersent
i =t

b— Effective-with-the-first-full-pay—perod-of January 2013 —employees—shall-pay—an
additional-one-percent{1%-towards-CalPERSretirement ERMC for-a-total-of three

23.3 The City's-payment-of employees PERS-contribution-is-based-upon—authority from
PERS-and-upon-taxtreatment-permitted-by-the-lnternal-Revenue- Service-under
Internal-Revenue-Code-Sestion-414h){2)-and revendve-rulings-related-thereto,—and
by-the-California-FranchiseTax Board—Ilt-is-understoed-that the State-Legislature
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23.7— The-City-shall-provide-the hig
smtmmmmmmmm

23.1 The City has contracted with PERS and shall provi nsi benefits for
miscellaneo I including emplo in this Unit. in a manner consi
with State law and will compl ith the Publi mpl ' Pension Reform A
(Government Code Section 7522 et seq.).
.2 The City ha racted with CalPERS to provi evel lll of the 1959 Survivor

Benefit and the Military Buy-Back

50 mpl ' payment to their empl contribution IPERS shall

pursuant to IRC Section 414(h)(2).

16
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234 In the event that th ity’s ment of empl 1 IPER ntribution is n
longer horized law, the Cit he ri iscontinue it, in which the
obligation to pay would fall upon the employee.

The City and COA further agr meet an nfer regarding the impact of ha
hange. At that point, there would be an adjustm h lary formula.

23.5 Tier 1 — Local Miscellaneous 2.7% at age 55

Employees hired befor December 2012 shall rec ive Local MI Ilaneous
2.7% at age 55 re formula. Final

the single highest xggr model.

Effective the first full riod followin ification and roval h i

Council, th i hall contri four 4%) of th igh rcen 9

emplo ntribution. Empl shall he r ining four percent (4%) of th

employee contribution.

Effective January 3. 2016, the City shall contri rcent (3%) of the eight
ercent (8%) employee contribution. Empl hall remaining five percent

5%) of the employee contribution.

1, 2017, the City shall contribute tw rcent {2%) of the eight

percent (8%) employee contribution. Employee shall pay the remaining six percent
6%) of the employee contribution.

The City's pavment of the empl s' CalPER ontribution | n
authority from CalPERS an n tax treatmen rmi he Internal Reven
rvice r_Internal Reven i 414(h)(2) and rev rulin
related ther and by the California Franchise Tax Board. It is under ha
Legislature or Con may alter th t hority for this tax treatmen
and the Franchise Tax Board or the IRS or the-Uni S D ment of the
Treasury may alter the current revenue rulin ither by other rulings or by issuin

new regulations.

The City s he value of employer- mem ntributions (EPM
additional compensation for each employee.

23.6  Tier 2 — Local Miscellaneous 2.0% at age 60

Empl hired on or after December 23, 2012 who are also classic CalPER
members shall receive the Local Miscellan 2.0% retirement formula.
Final compensation shall lcul ing the single hi rm 5
Effective irst_full riod following r ification n roval h i
il, the Il e four percen f th ercen
employee ggg;gbuhmmmww

the employee contribution.

17
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Effective January 3, 2016, the Ci ntri hr rcent (3%) of th
ercent (7% | ontribution. Empl hall he remaining four percent

4%) of the employe ntribution.

Effective J 1, 2017, the City shall contri W rcent (2%) of th
rcent (7%) empl ribution. Em hall r ining fiv rcen
9 h loyee contri

The City's payment of the employees' CalPERS contribution is based upon

hority from CalPERS an n tax freatmen rmi Internal Reven
Service under Internal Revenue Code Section 414(h)(2) and revenue rulings
related thereto, an h lifornia Franchise Tax Board. |t is under: hat the
State Legislature or Congress may alter the statutory authority for this tax treatment,
nd the Franchise Tax Board or the IRS or th ni St D ment of the
Tre  may alter the cu revenue rulings, either by other rulings or by issuin
new regulations.

The Ci hall report the value of employer-paid member contributions (EPM
additional compensation for each employee.

23.7 Tier 3 — Local Miscellaneous 2.09 2

Empl hired on or r Janu 1, 2013 who are also new CalPERS members
hall receive the Local Miscellaneous 2.0% at a 2 retirement formula. Final
compensation shall be calculated using the high -consecutive month model.
Employees will fift rcent (50%) of normal he empl ntribution.
The normal cost is subject to change on a fiscal year basis as determined by
CalPERS.

TRANSLATOR/BILINGUAL PAY - City Proposal # 3
Proposal Date: February 25, 2015
City Proposed Language:

20.1 Employees shall be entitled to receive, in addition to their regular compensation,
the additional payment outlined below for Translator/Bilingual skills, if they meet
the following criteria:

20.1.1 Certification by the direstor-of-the-departmentDirector of Public Safety
that a particular assignment involves need for the required skills on a

regular basis.

20.1.2 Certification by a provider contracted for through the Department of
Human Resources that the employee possesses the needed language

skills at-Level-3-er-higher a _proficiency_level deemed to be appropriate
¥ the D|regtor of Human Resour gg§—er—8+gpf-l=anguage—eemmemreate#-

20.2 Qualifying languages are: ChireseCantonese, Japanese, Mandarin, Portuguese,
Sigh-Language—Spanish, Tagalog—(Filipire}, Tha| Viethamese, Farsi, and other

18
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language(s) deemed appropriate by the City.

20.3 Bilingual/Translator pay may be cancelled if it is found that the employee is no

longer required to use these skills on a regular basis.
20.4 The certifications required and obtained above will not necessarily follow an

employee if transferred or promoted.

20.4 Payment shall be:
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TRAINER COMPENSATION - City Proposal # 11

Proposal Date: February 11, 2015

City Proposed Language:

n employee in the

A

Effective the first-full pay-period-fellowingratification—of-this- MOU-by-the

iy il e ¥ ity Councik

211

classification of Public Safety Dispatcher or Senior Public Safety

Dispatcher who is assigned as a Trainer (CTO) shall be compensated at
five percent (5%) above the employee’s normal base pay when assigned

to perform CTO duties.

21.2 Duties of the CTO

Providing training material for dispatchers by attending work-
related classes.

iv. Writing, updating and/or re-writing Training Materials such as
the Training Manual, Daily Observation Reports, etc.

Remedial training of employees.

Duties of the CTO include the following:
Training new dispatchers.

21.21

improve the CTO

v. Making recommendations on how to

program.
vi. Assisting with S-O-P-fraining manual updates.

vii. Other duties as assigned.

21.3 CTO Assignments

Management will assign CTO status-en-an-annual-basis-with-the

cshift hid
T ITd.

21.3.1
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21.3.2 _If a Senior Dispatcher is assigned to fill in for a CTO who is

absent from work, the Senior Dispatcher will be compensated for
the hour rforming the CTO duties,

PAID TIME OFF - City Proposal # 14

Proposal Date: December 9, 2014

City Proposed Language:

Employees-are-encouraged-to schedule-and-use-a-minimum-of 40-hours-of-vasatien
leopue poryear.
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#st&e-hal# WWWWWWWW '
EGH&GEHW—GHHHQ—P-HFRB—-EW peneds—and-ehau-ﬁahn-aﬂy-wey-—b&uﬁa#&mm
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Article 29 - Paid Time Off
All ionary and r r | hall r id time off (PT
consistent with the provisions of this article.

29.1 _ Definition

Paid Time Off (PTQ) is paid leave earned mplo hat m d for
vacation, medical appointment, illness/injury, emergency, or personal business

such as care of sick family members or school visits or similar appointments.
Leaves not included in PTO which remain separate leaves are bereavement, jury
duty, military duty, workers’ compensation, and holiday.

29.2 Conversion

Effective the first full ri followin nci roval h full-time
emplo Il receiv ne-time, fifty hour credi PTO. | s who
not work a full-tim hedule shall receive ro-r. hare of th version of
Pifl

In_addition he one-time credi h empl ! i v ion hours will

be conv dto PTO hours on ne-for-on is.

29. Accrual
All probationary and reqular employees shall accrue PTO. PT ins accruin
on the first day of employment and is prorated on an hourly basis for each paid
hour, All regular paid hours shall count toward PTO accrual. Time-off in excess

of PT cruals an her available leave shall be leave with . As
employvees use PTO, the time used shall be deducted from the employee’s

current PTO balance.

29.4 Accrual Rates

Employees shall accrue PTO each pay period in relation to their years of
continuous service,

The Accrual r re li low:
Pay Periods Hrs/Yr
1-26. Qto1 55 143 17.875
27-130.99 1+t0 5 6.5 169 1.12
 131-260.99 5+t0 10 8.0 208 26.000
261-442 99 10+ to 17 9.5 247 30.875
443.650.99 | 17+t0 25 105 273 4.12
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[ 651 or more 25 or more 11.0 ) | 286 | 35.750

B n ight hour .

Accruals carry over from one payroll calendar year to the next.

9. PTO Accrual Ca
AMMMM
accrue P empl reach h h until the empl

sPT d he empl 's leav lan r the empl hes-
i in_this Articl is th | nsibili

icle.
manage his/her leave to avoid reaching the accrual cap.

29.6  Scheduling PTO :
Empl s use 8 hours of PTO leave to take a full d f leave on a 40 hour

schedule. An employee on an alternative work schedule shall use the number of
hours relevant to the alternative work sch le t ke a full day of leave. An

mployee ma k heduled or non-sch led PTO in increments of | han
one full day. PTO ma ken in either of two meth hedul n n-
scheduled, as follows:

29.6.1 h led PT

M@DMPMMM
_O_shal@gu agﬂ__mgm -accordance with any applicable

ment, division and/or li

29.6.2 Non-Scheduled PTO
All_employees may take non-scheduled PTO for an unanticipated illness_or
emergency. On the day of the absence, Mﬁ&wm
employee's behalf, must provide notice of non-scheduled PTO at or before the
start of the employee’'s scheduled work day. The notice must designate the
absence as either an illness or an emergency. The City may take disciplinary
action against an employee who fails to provide notice, uses non-scheduled PTO
for a reason other than unantici illness or emergency or circumvents the

scheduled PTO process.

b d 3
include but is not limited to requesting that the employee obtain a physician’'s
note concerning an iliness which the City suspects is part of a pattern of leave
abuse or if the City has information that the empl may n nill or
2963 R rn erFIIwi llin r Inj
The_ I with approval by the Human Resources Director of th
Mwmjﬁuwomwg@y_e_mm_@mg
Pl n illnes if the empl absent_more than five (5
n ive d

29.7 PTO Cash-
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ne tim h r, each emplo m h- rued PTO at th

the payroll calendar year when they make an irrevocable election in the prior
calendar vear for the am f hey wish h i

An_employee may cash-out up to 100 hours of PTO each year, so long as the
mpl maintain | f 120 h

The City will compensate the employee for the cashed-out hours at the
employee's base pay rate at the time of the cash-out. The minimum number of
hours that may be cash i hours.

29. PTO Compensati ion
An_employee will be paid for all PTO hours in the employee's leave bank upon
separation. The PTO will be paid at the employee’s base pay rate at ;Qg time of
separation. An employee, at the employee’s option and with City Manager
approval, may use accrued available PTO to extend the date of separation or
retirement.

29. PTO Donation ,
An employee may donate PTO to another City employee who has experienced a
serious illness or injury that is not fully cover he injured or ill emplo
PTO and/or other City leave programs, consistent with the City-Wide Empl
Emergency Relief Fund Program set forth in Article 19.3.

FLOATING HOLIDAY - City Amended Proposal # 18
Proposal Date: February 25, 2015

City Proposed Language:

In exchange for deletion of floating holiday, the holiday in-lieu accrual language shall be
amended as follows:
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18.1 Employees shall be entitled to in-lieu holiday pay equivalent to 88-108 hours per
year, paid at 3-2394.15 hours per pay period.

EMERGENCY FAMILY LEAVE - City Proposal # 17

Proposal Date: December 9, 2014

City Proposed Language:

MEDICAL APPOINTMENT LEAVE - City Proposal # 16
Proposal Date: December 9, 2014

City Proposed Language:
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WORKERS’ COMPENSATION - City Proposal # 15
Proposal Date: December 9, 2014

City Proposed Language:

WWWMWW%@&MW

Article 34 — Paid Medical Leave and Workers’ Compensation

| 34.234.1 Employees shall have forty (40) hours of combined disability leave and
Workers' Compensation leave available for use as needed in the first year of
employment. The specific application of this program is governed by the applicable
provisions of the City's Personnel Policies and Salary Resolution.

34.1.1 Paid Medical Leave

After completion of 26 consecutive pay periods of service, employees
hall requir: PTO for the first 120 hours of nce for th
illn injury. Following the empl ; f r the first 12
hours ity will he r ini im iod in P h
illn r injury for mpl f paid | . After
d he empl hall become eligible for Long Term Disabili

34.1.2 Empl m thorized o f 40) h interi i
me|allvfrmh ofemlmnfrhflr -ix2

5=}=a26 y period the%m@mm_ﬁﬂ;iuﬂ; termm;m&dgg
an n amount. Th | allowabl m | leave for
mpl s for work-relate nd non-work rel imdi||v
is forth (40) hour ring the fir f employment.
34.2 \Workers' Compensation

Emplo nabl rk lified work-rel inj hall |

on workers' compensation leave (WC leave). During the fir 0d f

leav | s will ntitl i wo-thir f their salar ntax
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income in with nd federal law rkers’ _compensation
nefi nd one-third of their salar xed incom h th ity's salar
ntinuation program. During thi lar ntinuation ri mpl hall
receive th me_benefi rvi redit_and seniority rights hey would if
working. Thi lary continuation benefit is only availabl mployees who have
completed 26 pa ri f i

34.3  Waiting Period
There will be no waiting period before workers' ¢ ion benefits or salar

continuation begins for a qualified WC injury or illness.

34.4 Paid Time Off ion

From the 61 nd continui n WC leave, the empl shall re |ve two-
ministrator. Salar nti ion will but empl hall have th
ion to use accr PTO in order to receive their full salary. Empl hall
no required PTO during this time. Employees who are out on a W
leave for more than will be pl n Long Term Disabilit us an
n _apply for Long Term Disability insuranc nefits. WC temporary disabili
benefits contin ring this

345 Medical A intments

If follow-up treatments and medical appointments are required to treat the work-

related injury or iliness after an employee returns to work from WC leave. the

emplovee is entitled to use up to two hours of workers’ compensation
appointment leave (paid time) for each appointment. Such paid medical leave

a intments shall allowed until the empl is declar rmanent an
ionar h ing physician. Once h ignation h nm h
emplo will be r ir PTO for any f r medical i n

34.6 Health Benefi

Durin leave, health premiums ar id in th me_manner h r
while the employee is working: one month in adv __If the empl is out for
more than d the premium for 1-90 woul vered from the prior
month premiums. After 90 da work, when the employee is on LTD

the employee will be on direct for health insurance as they would hav n

before the PTO plan was implemented.

34.7 _ Seniority

Employees will rue full seniority for the fir d of leave r rdl
f whether they use PT lement WC benefits. After n W
leave, th rual of seniority will he Empl would LTD.

34.8 CalPERS Service Credit

Empl will accrue servi redit while on sal ntinuation during the fir
6 ff_work. rvi redit is not accrued on lar nti ion_en
unless the employee elects to use PTO. If the employee uses PTO, service credit
will only accrue for the actual PTO hour . However IPERS giv redi
for a full r as long as the empl is in paid s for 1 hs of th

HOURS OF WORK AND OVERTIME - City Proposal Amended #21
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Proposal Date: February 25, 2015

City Proposed Language:

xx.1  MOU: vertime work shall be defin s any f{i worked in_ex f th
igned le. Al h rk in_ex f an | i i
schedule shall be compensated at least at the rate of one and one-half times the
employee’s hourly r f rovi he M

L borIS n Act. Th for all hour ally worked in ex of fo 40

in_a seven workweek, employees shall be compen in_ an amount to
ensure tha are receiving overtime pay in an amoun least equivalent to
the rate of 1 1/2 times regular rate of . _Thus, for th work periods in which
FLSA overtime obligations are triggered, employees shall receive overtime pay
consistent with a | A methodology, or M verti whichever viel
higher amount.

computing FLSA and all parties agr hat the meth | mplies with
he law. In the event there is an indivi | challenge under the FLSA th Il
in ion the City's overtim meth I h i r re- n
he MOU ress this provision onl nd to ensure th ff members

receive the minimum overtime required under the FLSA.

xx.4 chedules: Empl should have a r nable expectation of nsisten
schedule. Schedule chan should made for rational needs and not

solely for the purpose of avoiding overtime.
UNIFORMS - City Proposal # 10

Proposal Date: February 25, 2015

City Proposed Language:

Article XX, niforms
work_ﬁ rs unl herwise specifi he unit man r.

XX.2 Each empl r ir th i wear a uni shall receiv niform in
the manner determined by the City.

XX.3 A uniform is defined as clothing which is a read i for nal attire the
empl woul herwis ve to acquir nd maintain. _ Thi rovision

items th re for personal health f

xx.4 _Once per fiscal year, the City will provide a boot allowance in the amount of

$100.
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COMPENSATORY TIME OFF - City Prbposal #9
Proposal Date: February 25, 2015
City Proposed Language:

36.1 During—each—year—management—may—authorize—up—to— ny given time, an
employee may not have a current accrual balance of more than 460-100 hours of
compensatory time off (CTO) as payment for overtime worked, in lieu of overtime

pay.

36.2 CTO shall be paid at the rate of one and one-half (1 1/2-) times the overtime hours
worked.

36.3 Time charged to compensatory time may not be changed to overtime and must
be used by the end of the first full pay period in January.

36.4 At the end of the second pay period ending in January, unused compensatory
time shall be paid at the employee's rate of pay on the check issued in that pay
period.

36.5 Time off will be approved based upon the same relief policies governing vacation
leavepaid time off for any schedule in effect throughout the term of this MOU.
Compensatory time may be used in conjunction with or in place of approved
vacationpaid time off.

36.6 In the event that overtime becomes necessary to cover approved compensatory
time off, the employee providing this relief must receive overtime pay for the relief
time worked.

TIME OFF BETWEEN SHIFTS - City Proposal # 13

Proposal Date: December 9, 2014

City Proposed Language:

Article 35 - Time Off Between Shifts

351 Whenever an employee’s work schedule is changed (including by the
assignment of overtime) the schedule must provide for (8) eight hours off
between shift assignments. Except for scheduled training, employees shall
receive compensation for regularly scheduled hours that fall within the eight-hour
mandatory time off. In the event of schedule training the employee’s shift may be
modified to allow adequate rest time between shifts. However, the 8-hours
minimum shall not apply when-the-érspateh—eenteHs—epeFanng—undeFEmngeney
Rules-modein the event of an emergency, as declared by the Director of Public
Safety or his/her designee.

SINGLE DAY VACATIONS - City Counter to COA Proposal # 12

Proposal Date: February 11, 2015
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