
Mediated Tentative Agreement 
August 7, 2015 

City of Sunnyvale / Communication Officers Association 

Terms and conditions set forth in the Tentative Agreement dated April 3, 2015, with 
the following changes: 

• Retroactivity january 1, 2015 to July 20, 2015, and shall be paid as a lump 
sum payment 

• The accrual schedule for the PTO is phased in as follows: 

January 1, 2015- June 30, 2016 (pay period inclusive of june 30, 2016) 

Accrual hours per years of service: 

Years of Service Accrual Hours 
0 to 1 5 
1+ to 5 7 
5+ to 10 8.5 
10+to 17 10 
17+ to 25 10.5 
25 or more 11.5 

july 1, 2016: The accrual schedule will be implemented as follows. 

Years of Service Accrual Hours 
0 to 1 5.5 
1+ to 5 6.5 
5+ to 10 8.0 
10+ to 17 9.5 
17+ to 25 10.5 
25 or more 11.0 

• The parties agree to fully support theTA, and all parties have the expectation 
of a favorable vote. The COA will promptly take this to their members for 
ratification, and assuming a favorable report, the City team will promptly 
schedule theTA for consideration by the City Council. lfthe TA is not 
approved for any reason, it will be considered null and void and the parties 
will return to the status quo. 
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Tentative Agreement on Package 
COA I City of Sunnyvale 

April 3, 2015 

Terms and conditions as set forth in the Package Proposal (corrected) sent by cover 
letter from Arthur A. Hartinger, dated February 27, 2015, with modifrcations as follows: 

• Wages (Article 16): 

o Year 1: 3% general wage increase 
o Year 2: 3.5% general wage increase 
o Year 3: Revert to current survey methodology, utilizing twelve 

comparator agencies, change to 5% above market 

• Insurance (Article 25): 

o Year 1 - $100 increase to medical (i.e., $615 per month) 
o Year 2- $100 increase to medical (i.e., $715 per month) 
o Year 3- $100 increase to medical (i.e., $815 per month) 

• Paid Time Off Conversion Credit: one-time 60 hour credit to PTO bank 

• Assumption: No increase in retiree medical costs triggered by this deal 

• Retroactivity: Wage, insurance and retirement contribution changes become 
effective full pay period following City Council approval. City to provide a lump 
sum one time payment for the value of retroactivity (i.e., assuming all economic 
adjustments became effective on January 1, 2015, as per parties' original intent) 

• CTO cap remains at 160 

• City Proposal No. 11, add language: "as approved by the Communications 
Manager" 

• Final language subject to review and approval 
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