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Total Compensation Overview

e Total compensation consists of three primary
elements

e Salary - money that employees are paid
e [nsurance - Medical, Dental, Vision, other

e Retirement (pension) costs




Components of Pension Costs

e Employer rate: the percentage of pay that
the City pays CalPERS each year (in addition

to wages)

o 47.2% for Safety and 28.2% for Miscellaneous

e Employee rate: the employee share of cost

o Classic Rate: 9% for Safety and 8% for
Miscellaneous (City pays a portion)

e PEPRA Rate: 11% for Safety and 6.25% for
Miscellaneous




PERSable Wages

e Normal monthly rate of pay
e Not all compensation is “PERSable”

e Generally excludes:
e Overtime allowances
e Bonuses or one-time payments to an individual
e Leave payouts




Pension Cost Trends

e Some key points to focus on during the
presentation:

e Significant increases over last 15 years

Unfunded liability increasing

Pension costs rising due to actuarial methodology
changes, demographic assumption changes, de-
risking policies

CalPERS investment returns under target

Projected FY 2017/18 and forward contribution
rates up sharply



Time Line of Major Events
1999: SB400 adoption — State enhancements

2001: Sunnyvale enhanced Safety

2002: Stock market crash post-911 recovery
2003: Sunnyvale enhanced Miscellaneous
(took effect in 2008)

2008: Great Recession

2012: Sunnyvale adds 2" Tier

2013: Public Employees Pension Reform Act
(PEPRA) went into effect :




Unfunded Liability

e Cost of benefits promised but not yet funded

e Current unfunded liablility totals more than
$290M — up $40M from the prior year

e Changes each year dependent on
iInvestment returns and employee
demographics (for example, last year it went
down $19M)




How Sunnyvale Plans

As a current practice, City contracts with
Bartel to do an analysis of the CalPERS
actuarial report to advise on the fiscal
Impact

CalPERS reports come out each year and
provide two years of projections

Bartel projects long term rates

City incorporates into long term financial
plans




Including Long-Term Pension
Costs In Twenty-Year Plan

PERSabI Employer Total
Wa(f:j;ese Contribution Cost fOI’

= Pensions




What’s the Issue/Why are we

here?
e TwoO consecutive years of very large
Increases in projected rates
e With FY 2016/17 budget -

Miscellaneous rates increase from one to eleven

percentage points

Safety rates increase between four and twenty-three
percentage points

20-Year Impact: $167M

 20-Year Impact: $167M
* (Average of $8.4M per year!)




What’s the Issue/Why are we

here?
e With FY 2017/18 budget -

e Miscellaneous rates increase an additional one to
eight percentage points

o Safety rates increase up to an additional seven

percentage points

e 20-Year Impact: $108M
* Average of $5.4M per year!




PERS Contribution Rate Projection

Safety PERS Rates
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PERS Contribution Rate Projection

Misc PERS Rate

FY 2015/16 Projection FY 2016/17 Projection FY 2017/18 Projection




Consulting Actuary Track Record

e Confidence in Bartel projection is high

Rate Yr

FY 10/11
FY 11/12
FY 12/13
FY 13/14
FY 14/15
FY 15/16
FY 16/17

Actual
16.609%
19.496%
20.091%
21.506%
22.998%
24.887%
26.254%

Bartel Projection - Miscellaneous

6/30/2007 6/30/2008 6/30/2010 6/30/2011 6/30/2012 6/30/2013

15.200%
22.000%
22.100%
22.300%
22.400%
22.500%

17.200%
17.700%
19.500%
19.800%
20.200%

20.500%
20.800%
21.100%
21.500%

23.400%
23.600%
23.800%

24.200%
26.300%

26.500%
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DEFINITIONS

Present Value of Benefits
June 30,2015

Future Normal
Costs

4

Actuarial |
Liability

PVB - Present Value of all Projected Benefits:

® Discounted value (at valuation date - 6/30/15), of all future expected benefit
payments based on various (actuarial) assumptions

Actuarial Liability:

® Discounted value (at valuation date) of benefits earned through valuation date
[value of past service benefit]

® Portion of PVB “earned” at measurement

Current Normal Cost:
® Portion of PVB allocated to (or “earned” during) current year
® Value of employee and employer current service benefit

- June 20, 2017 1




DEFINITIONS

Present Value of Benefits
June 30, 2015

Unfunded PVB

(Unfunded
Liability)

Actuarial
Liability

Target- Have money in the bank to cover Actuarial Liability (past service)

Unfunded Liability - Money short of target at valuation date

Excess Assets / Surplus:
® Money over and above target at that point in time
® Doesn’t mean you’re done contributing

Super Funded:
® Assets cover whole pie (PVB)

® I[feverything goes exactly like PERS calculated, you’ll never have to put another
(employer or employee) dime in

June 20, 2017 2
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HOwW WE GOT HERE

B [nvestment Losses

B Enhanced Benefits

m  CalPERS Contribution Policy

B Demographics

17" June 20,2017




How WE GOT HERE — INVESTMENT RETURN

—

30.00%

MVA

22.50%

15.00%

7.50%

0.00%

-7.50%

-15.00%

-22.50%

-30.00%

1994 11995[1996 1199719981999 |2000]2001 (2002|2003 |2004 | 2005 |2006 | 2007|2008 [2009]|2010(2011|2012]2013(2014 2015

2016

Est.
2017

[m—nMva

2.0% [16.329415.3%420.19419.5%12.5%410.5%4-7.2%]|-6.0%|3.7% |16.6°d12.3°41 1991 8.8%4-5.1%|-24.0 [13.3%21.794 0.1%[13.29418.4°4 2 4%

0.6%

12.5%

Above assumes contributions, payments, etc. received evenly throughout year.

2017 return based on CalPERS return of 2.36% through 10/31/16, estimated return from 11/1/16 to

12/31/16 and assumed returns for 6 months

June 20, 2017 4




HOwW WE GOT HERE — ENHANCED BENEFITS
— —

B CalPERS Enhanced Benefits were implemented using all (future & prior)
service

B Typically Enhanced Benefits were not negotiated with employee cost sharing

B District Tier 1 Tier 2 PEPRA
® Miscellaneous 2. 7% @55 2% (@60 2% @62
® Safety 3% (@50 3%(@55 2. 7% @57

D/]
" June 20,2017 5



HOW WE GOT HERE —OLD CONTRIBUTION POLICY

]

B Effective with 2003 valuations:
® Slow (15 year) recognition of investment losses into funded status
® Rolling 30 year amortization of all (primarily investment) losses

B Designed to:
® First smooth rates and
® Seccond pay off Unfunded Accrued Liability (UAL)

B Mitigated contribution volatility

"V June 20,2017 6




HOW WE GOT HERE —OLD CONTRIBUTION POLICY

— —

B Around the State

® [arge retiree liability compared to actives
® Declining active population

B District percentage of liability belonging to retirees and inactives:
® Miscellaneous 65%

® Safety 70%

June 20, 2017 7
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CALPERS CHANGES

m  Contribution policy changes:

No asset smoothing

No rolling amortization

S-year ramp up

Included in 6/30/13 valuation (first impact 15/16 rates; full impact 19/20)

B Assumption changes:

Anticipate future mortality improvement
Other, less significant, changes
Included in 6/30/14 valuation (first impact 16/17 rates; full impact 20/21)

B CalPERS Board will change their discount rate:

© June 20, 2017 8

Rate Initial Full
6/30/16 valuation 7.375% 18/19 22/23
6/30/17 valuation 7.25% 19/20 23/24
6/30/18 valuation 7.00% 20/21 24/25

Risk mitigation suspended until 6/30/18




]

CALPERS CHANGES

—

m  CalPERS Board reviewing their Capital Market Assumptions next summer/fall
May result in further discount rate changes

B Risk Mitigation Strategy

June 20, 2017 9

Move to more conservative investments over time
Only when investment return is better than expected
[Lower discount rate in concert

Essentially use =~50% of investment gains to pay for cost increases
Likely get to 6.0% over 20+ years




CALPERS CHANGES

Discount Rate used as of Actuarial Valuation Date
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SUMMARY OF DEMOGRAPHIC INFORMATION - MISCELLANEOUS

— —
1995 2005 2014 2015
Actives P
m  Counts 674 728 657 643
B Average -
e Age 43 45 47 47
o City Service 9 9 12 12
 PERSable Wages $43,800| $72,700| $83,300| $84,500
B Total PERSable Wages (millions) 32.2 58.3 59.8 59.4
Receiving Payments
m  Counts
e Service 425 754 792
o Disablity 37 58 61
o Beneficiaries 52 74 ,
e Total 264 514 886 927
B Average Annual City Provided Benefit' -
e Service $17,500| $27,400| $28,300
o Disability 7,100 6,400 6,300
o Service Retirements in last 5 years 20,800 30,900 31,300

' Average City provided pensions are based on City service & City benefit formula, and are not

representative of benefits for long service employees.

7V June 20,2017 1




MEMBERS INCLUDED IN VALUATION - MISCELLANEOUS

1,000 -

900 -

800 -

700 -

600 -

500 A

400 A

300 A

200 A

100 -
1994] 1995 | 1996 | 1997 | 1998 1999 | 2000] 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009| 2010 2011 | 2012 | 2013 | 2014 | 2015
B Active 662 | 674 | 644 | 652 | 651 | 688 | 709 | 691 | 751 | 815 [ 746 | 728 | 743 | 718 | 694 | 712 | 683 | 670 | 637 | 627 | 657 | 643
B Transfers 215 | 230 [ 232 | 242 [ 247 [ 287 [ 203 [ 333 [ 356 | 378 | 411 | 304 | 408 | 421 [ 433 | 439 | 430 [ 420 | 419 | 402 | 308 | 407
B Vested Terminations | 66 | 75 [ 132 [ 135 | 162 | 147 [ 169 | 214 [ 226 | 256 [ 201 | 300 [ 302 | 327 [ 331 | 327 [ 326 | 324 [ 330 | 338 | 331 [ 342
B Receiving Payments | 246 | 264 | 275 | 302 | 323 [ 342 [ 371 [ 403 [ 424 [ 450 [ 478 | 514 | 545 | 561 | 639 | 657 [ 698 [ 745 [ 794 | 830 [ 886 | 927

June 20, 2017 12
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PLAN FUNDED STATUS - MISCELLANEOUS
Present Value of Benefits
Present Value of Benefits June 30, 2015
June 30,2014
(Unfunded (Unfunded
) Liability) Actuarial Liability)
ﬁmrl't;' Liability
June 30, 2014 June 30, 2015
$ 185,200,000 Active AAL $ 182,800,000 —
271,200,000 Retiree AAL 293,200,000 =
39,500,000 Inactive AAL 40,700,000
495,900,000 Total AAL 516,700,000 mm—
370,400,000 Market Asset Value 372,400,000 <m——
(125,500,000) (Unfunded Liability)  (144,300,000) <




FUNDED RATIO - MISCELLANEOUS

— —

160% -

140% A

120% 17

100% 17

80% -
60% -
40% A

20% -

0% -
1994 1199511996 1997 1998 ] 1999 2000 | 2001 ] 2002 | 2003 | 2004 ] 2005 ] 2006 | 2007 ] 2008 | 2009 ]2010]2011)2012]2013]2014]2015]2016 {2017

|® Funded Ratio - MVA | 99% | 108%114%|131%| 144%] 149%| 143%| 115%| 96% | 83% | 86% | 90% | 87% [ 99% | 86% | 58% | 63% | 70% [ 66% | 70% | 75% | 72% | 67% | 70%

6/30/16 & 6/30/17 funded status estimated.

B
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CONTRIBUTION RATES - MISCELLANEOUS

30.0%

25.0%

20.0%

15.0%

10.0%

5.0%

0.0%

97/98 ] 0!,!1 0!/"2 02703 03/04 | 04/05| 05/06 | 06/07 | 07/08 | 08/09] 09/10| 10/11| 11/12]12/13

15/16] 16/17

17/18

96/97 13/14]14/15
—#&—ER Normal Cost 6.6% | 6.6% | 7.0% | 5.9% [ 5.8% | 6.7% | 7.1% | 7.0% | 7.1% | 7.6% [ 7.5% | 7.5% | 9.7% | 9.7% | 9.8% | 9.9% [10.0%]10.0%]10.0%]|10.1%]10.4%]10.1%
——Total ER ContRate| 6.7% | 6.3% | 5.2% | 0.0% | 0.0% | 0.0% [ 0.0% ] 0.6% | 6.6% |11.4%|11.0%]|10.9%|16.0%[15.3%]16.6%] 19.5%]|20.1%|21.5%]23.0%|24.9%]26.3%|28.2%)|

I
D
l June 20, 2017
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CONTRIBUTION RATES - MISCELLANEOUS

(&)
/—l June 20, 2017
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CONTRIBUTION PROJECTIONS - MISCELLANEOUS

— —
B Market Value Investment Return:

® June 30,2016 0.6%"

® June 30,2017 12.5%°

® Future returns based on stochastic analysis using 1,000 trials
Single Year Returns at* 25" Percentile  50™ Percentile  75™ Percentile
® 7.0% Investment Mix 0.1% 7.0% 14.8%
® 6.0% Investment Mix 0.8% 6.0% 11.4%
® Assumes investment returns will, generally be 6.5% (as compared to 7.0%)
over the next 10 years and higher beyond that.
B No Other: Gains/Losses, Method/Assumption Changes, Benefit Improvements

B Excludes Employer Paid Member Contributions (EPMC)

2 Based on CalPERS press release on 7/18/16, preliminary investment return of 0.61%.

5 June 30, 2017 return based on CalPERS return of 2.36% through 10/31/16, estimated return from 11/1/16 to
12/31/16 and assumed returns for 6 months

* N" percentile means N percentage of our trials result in returns lower than the indicated rates.

\
|

June 20, 2017 17



CONTRIBUTION PROJECTIONS - MISCELLANEOUS

]

—

B New hire assumptions:
® Assumes 36% of 2013 new hires will be Classic Members (2% @60) and
64% will be New Members with PEPRA benefits.

® Assumes Classic Members will decrease from 36% to 0% of new hires over

20 years.

/1 June 20, 2017
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CONTRIBUTION PROJECTIONS - MISCELLANEOUS

o Discount Rate Reduced from 7.5% to 7% over 3 Years
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CONTRIBUTION PROJECTIONS - MISCELLANEOUS

-
- Discount Rate Reduced from 7.5% to 7% over 3 Years
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CONTRIBUTION PROJECTIONS - MISCELLANEOUS

] —
Discount Rate Reduced from 7.5% to 7% over 3 Years
50th Percentile
60%
50%
o, 41.7% 42.0%
40% | ST 40.7% 41.2% ° °
37.5%
35.5%
33.4% .
30% o
263%
20%

15

10% 10.4% 10.1% 10.4% 10.7% 11.4% 11.0% 10.9% 10.9% 10.7% 10.6% 10.4% 10.3%

0% : : : : : : : i : : : !
16/17 17/18 18/19 19/20 20/21 21722 22/23 23/24 24/25 25/26 26/27 27/28

Total Normal Cost ®™=={JA] Payment
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CONTRIBUTION PROJECTIONS - MISCELLANEOUS

— —

Discount Rate Reduced from 7.5% to 7% over 3 Years
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CONTRIBUTION PROJECTIONS - MISCELLANEOUS

— —
Contribution Rate Comparison
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FUNDED STATUS - MISCELLANEOUS

Funded Status
Discount Rate Reduced from 7.5% to 7% over 3 Years
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SUMMARY OF DEMOGRAPHIC INFORMATION - SAFETY

— —
1995 2005 2014 2015

Actives a
m  Counts 216 225 189 195
B Average '

e Age 39 40 42 42

o City Service 15 12 14 13

 PERSable Wages $67,600 [ $118,900|$153,500 | $156,600
B Total PERSable Wages (millions) 15.9 294 31.7 33.4
Receiving Payments
m Counts

e Service 109 174 181

o Disablity 113 132 134

o Beneficiaries 35 51 ‘

e Total 158 257 357 367
B Average Annual City Provided Benefit’ e if

e Service $49,000| $76,000| $77,100

o Disability 45,000] 65,100 67,900

o Service Retirements in last 5 years 71,400 93,200 92,800

> Average City provided pensions are based on City service & City benefit formula, and are not

representative of benefits for long service employees.

7V June 20,2017 25
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MEMBERS INCLUDED IN VALUATION - SAFETY

400 -

350 A

300 A

250 A

200 -

150 A

100 -

50
1994 | 19951996 [ 1997 | 1998 | 1999 | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 ] 2012 | 2013 | 2014 | 2015
B Active 216 | 216 | 216 | 226 | 223 | 221 | 222 | 228 | 221 | 229 | 235 | 225 | 209 | 215 | 217 | 218 | 213 | 206 | 199 | 201 | 189 | 195
B Transfers 22 27 26 23 23 28 | 32 | 36 | 43 | 48 | 46 | 43 | 45 | 44 | 43 | 44 | 41 38 38 37 35 32
B Vested Terminations | 7 9 19 12 19 13 17 | 20 19 | 30 31 36 35 31 36 | 33 32 33 34 32 29 27
B Receiving Payments | 149 | 158 | 159 | 174 [ 178 | 182 | 197 | 208 | 222 | 240 | 254 | 257 | 268 | 281 | 292 | 300 | 311 | 321 | 329 | 334 | 357 | 367

June 20, 2017 26



PLAN FUNDED STATUS - SAFETY

Present Value of Benefits Present Value of Benefits
June 30, 2014 June 30, 2015
- Unfunded PVB g ~ Unfunded PVB
/
{
|
(Unfunded \
i Liability) Actuarial (U'nfu'n.ded
Astus.u:lal Liability Liability)
Liability

353,300,000 Market Asset Value 351,900,000
(125,200,000) (Unfunded Liability) (146,600,000)

June 30, 2014 June 30, 2015
$ 147,200,000 Active AAL $ 149,100,000 —
326,600,000 Retiree AAL 344,200,000 —
4,700,000 Inactive AAL 5,200,000
478,500,000 Total AAL 498,500,000 <u—
[G—
[G—

"1 June 20,2017 27




FUNDED RATIO - SAFETY

140% -
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0% -

1994 [ 1995 ] 1996

1997

1998 | 1999

2000|2001 | 2002 | 2003

2004 | 2005 | 2006

2007 | 2008 {2009 {2010

201112012)2013

2014[2015(2016 2017

[m Funded Ratio - MVA

101%| 107%]109%

123%

128%]129%

112%| 94% | 80% | 75%

79% | 83% | 87%

96% | 85% | 58% | 63%

70% | 66% | 70%

74% | 71% | 65% | 67%

)
B

\ June 20, 2017

6/30/16 & 6/30/17 funded status estimated.
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CONTRIBUTION RATES — SAFETY

D)
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L yune 20, 2017
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CONTRIBUTION PROJECTIONS - SAFETY

— —
B Market Value Investment Return:

® June 30,2016 0.6%°

® June 30,2017 12.5%’

® Future returns based on stochastic analysis using 1,000 trials
Single Year Returns at® 25" Percentile  50™ Percentile 75" Percentile

® 7.0% Investment Mix 0.1% 7.0% 14.8%

® 6.0% Investment Mix 0.8% 6.0% 11.4%

® Assumes investment returns will, generally be 6.5% (as compared to 7.0%)

over the next 10 years and higher beyond that.

B No Other: Gains/Losses, Method/Assumption Changes, Benefit Improvements
B Excludes Employer Paid Member Contributions (EPMC)
B Safety Tier 2 3% @55 effective 12/28/12

® Based on CalPERS press release on 7/18/16, preliminary investment return of 0.61%.

7 June 30, 2017 return based on CalPERS return of 2.36% through 10/31/16, estimated return from 11/1/16 to 12/31/16
and assumed returns for 6 months

N" percentile means N percentage of our trials result in returns lower than the indicated rates.
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CONTRIBUTION PROJECTIONS - SAFETY

]

—

B New hire assumptions:
® Assumes 32% of 2013 new hires will be Classic Members (3%@55) and
68% will be New Members with PEPRA benefits.

® Assumes Classic Members will decrease from 32% to 0% of new hires over

10 years

/1 June 20, 2017
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CONTRIBUTION PROJECTIONS - SAFETY
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CONTRIBUTION PROJECTIONS - SAFETY

— —

Discount Rate Reduced from 7.5% to 7% over 3 Years
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CONTRIBUTION PROJECTIONS - SAFETY

Discount Rate Reduced from 7.5% to 7% over 3 Years
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CONTRIBUTION PROJECTIONS - SAFETY

n— —
Discount Rate Reduced from 7.5% to 7% over 3 Years
50th Percentile
$40.000
$35.000
2177
965 3 L)
$30.000 4 30:
1o 218452 291
269
_ 5610
$25.000 L3842 25
$20.000

"
$15.000 4348

$10,000 | 4404 §507 8710 9025 9198 9374 9536 9683

6098 1385 1749
$5,000 .

16/17 17/18 18/19 19/20 20/21 21/22 22/23 23/24 24/25 25/26 26/27 27/28
Total Normal Cost ®=={JAL Payment

B

m June 20, 2017 36 ;



CONTRIBUTION PROJECTIONS - SAFETY

Contribution Rate Comparison
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FUNDED STATUS - SAFETY

Funded Status
Discount Rate Reduced from 7.5% to 7%

over 3 Years
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PEPRA
— —

B Target of 50% of total normal cost for everyone

B New members must pay greater of 50% of total normal cost or bargained
amount if higher

B Employer cannot pay any part of new member required employee contributions

B Employer may impose current employees pay 50% of total normal cost (limited
to certain amounts) if not agreed through collective bargaining by 1/1/18

B Miscellaneous Plan (7.5% discount rate):

Classic Members New Members
Tier 1 Tier 2 PEPRA
2.7% @55 2.0% @60 2% @62
® Employer Normal Cost 10.6% 6.9% 5.82%
® Member Normal Cost _8.0% _7.0% 6.25%
® Total Normal Cost 18.6% 13.9% 12.07%
® 50% Target 9.3% 7.0% 6.04%
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PEPRA
— —

B Safety Plan (7.5% discount rate)

Classic Members New Members
Tier 1 Tier 2 PEPRA
3% @50 3% @S5 2.7% @57
® Employer Normal Cost 22.1% 17.9% 10.64%
® Member Normal Cost _9.0% _9.0% 11.00%
® Total Normal Cost 31.1% 26.9% 21.64%
® 50% Target 15.6% 13.5% 10.82%
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PEPRA

]

B Miscellaneous Plan (7% discount rate):

Classic Members

Tier 1
2.7% @35
® Employer Normal Cost 12.8%
® Member Normal Cost 8.0%
® Total Normal Cost 20.8%
® 50% Target 10.4%
B Safety Plan (7% discount rate):

Tier 2

2.0% @60

8.4%
7.0%

15.4%
7. 7%

Classic Members

Tier 1

3% @50
® Employer Normal Cost 26.1%
® Member Normal Cost 9.0%
® Total Normal Cost 35.1%
® 50% Target 17.6%

June 20, 2017 41

Tier 2
3% @55

21.2%

9.0%
30.2%
15.1%

New Members

PEPRA
2% @62
7.06%
6.25%
13.31%
6.66%

—

New Members

PEPRA

2.7%@S7

11.64%
12.00%
23.64%
11.82%




PEPRA

@

June 20, 2017

This page intentionally blank

42

S
:‘é‘ 53
“ >




PAYING DOWN THE UNFUNDED LIABILITY

— —
B Options
® Where do you get the money from?

[0 Pension Obligation Bonds (POBs)

[0 Borrow from General Fund

[J One time payments

How do you use the money?

0 Give directly to CalPERS

[0 Internal Service Fund

[0 Irrevocable Supplemental (§115) Trust
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PAYING DOWN THE UNFUNDED LIABILITY
]

—
B POBs
® Usually thought of as interest arbitrage between expected earnings and rate
paid on POB

® No guaranteed savings
O Including paying off CalPERS Side Fund

® PEPRA prevents contributions from dropping below normal cost
[0 Savings offset when investment return is good
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PAYING DOWN THE UNFUNDED LIABILITY

B Borrow from General Fund

® [Excess Reserves?
® Pay GF back like a loan
® Payments should come from all funds

l”" June 20, 2017
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PAYING DOWN THE UNFUNDED LIABILITY
]

B One time payments

® (Council/Board resolution to use a portion of one time money to reduce
unfunded liability, e.g.

0 1/3 to one time projects
0 1/3 to replenish reserves and
0 1/3 to pay down unfunded liability
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PAYING DOWN THE UNFUNDED LIABILITY

B Make Payments to CalPERS

June 20, 2017 47

Treat as contribution gain

0 CalPERS default

O Very modest short term contribution impact

Apply to all bases in proportion

0 Lowers payment

O Does not shorten amortization period

Request shorter amortization period (Fresh Start)

[0 Higher short term payments

[0 Less interest and lower long term payments

O PEPRA prevents contributions from dropping below normal cost
O Savings offset when investment return is good
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PAYING DOWN THE UNFUNDED LIABILITY

B Make Payments to CalPERS (continued)
® Target specific amortization bases

0 Paying off shorter amortization periods
O Larger contribution savings over shorter period
e 10 year base gets 12.5¢ for $1
O Less interest savings
[0 Paying off longer amortization periods
O Smaller contribution savings over longer period
e 25 year base gets 6.6¢ for $1
O More interest savings
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