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CITY OF SUNNYVALE 

SALARY RESOLUTION 

 

7.105. SALARY RATES. The minimum rate at which employees in Categories D, E, F, 

K and M may be hired is 85.0% of the Control Point for that classification; the maximum is 100% 

of Control Point. Appointments made above 95.0% of Control Point require recommendation of the 

Department Director, and approval of the City Manager for all, but Category K. Determinations on 

Category K employees are made by the City Attorney. 

The minimum and maximum rates at which employees in Categories F may be hired are 

established for that classification in Exhibit "A" (posted Salary Tables). All appointments require 

approval of the City Manager. 

7.110. CONTROL POINTS AND SALARY RANGES. MANAGEMENT. Control 

Points for Management classifications are as established in Exhibit "A" (posted Salary Tables). The 

range for each classification in Categories D, E, K and M extends from 85.0% of the Control Point 

up to the Control Point (100%). The range for each classification in Categories F are as established 

in Exhibit "A" (posted Salary Tables). The salary range from the minimum to the maximum is 20%. 

7.130. MERIT INCREASE. MANAGEMENT. Upon completion of 13 pay periods of 

service, employees in Categories D, F and K who receive an overall rating of achieves or exceeds 

expectations on their most recent performance evaluation may receive an increase in salary above 

the rate to which they were initially assigned, up to but not exceeding the Control Point. 

The pay rate for employees in Categories D, F and K will be considered for adjustment 

beyond that granted after the first 13 pay periods of service following the completion of 26 pay 

periods from the prior increase in salary, up to but not exceeding the Control Point. Increases in 

salary shall be granted effective with the pay period immediately following the completion of 26 

pay periods. The pay rate adjustment is subject to an overall rating of achieves or exceeds 

expectations on the employee’s most recent performance evaluation. Increases of more than 5% 

require approval of the City Manager. 

Upon completion of 26 pay periods of service, employees in Category F who receive an 

overall rating of achieves or exceeds expectations on their most recent performance evaluation may 

receive an increase in salary as determined by the City Manager, above the rate to which they were 

initially assigned, up to but not exceeding the Control Point. The pay rate will be considered for 

adjustment beyond that granted after the first 26 pay periods of service following the completion of 

an annual performance evaluation, up to but not exceeding the Control Point. The pay rate 
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adjustment is subject to an overall rating of achieves or exceeds expectations on the employee’s 

most recent performance evaluation. All salary increases require approval of the City Manager. For 

extenuating circumstances and only for bona fide exceptions, the City Manager may increase salaries 

for a Category F employee outside of the annual performance review cycle. 

7.190. SEVERANCE. Employees in Category F may be terminated or asked to resign at 

the discretion of the City Manager. Upon execution of a release of all claims against the City, the 

employee shall be eligible for severance payment. Upon separation, the employee shall be eligible 

for one (1) month of base salary as severance for each full year of employment with the City of 

Sunnyvale, with a minimum of three (3) months of salary and up to a maximum of six (6) months 

of salary. The severance benefit shall not be available if the employee is terminated for serious 

misconduct involving abuse of his or her office or position, including but not limited to waste, fraud, 

violation of the law under color of authority, misappropriation of public resources, violence, 

harassment or discrimination. If the employee is later convicted of a crime involving such abuse of 

his or her position, the employee shall fully reimburse the City as set forth in the Government Code 

section 53243.3. 

 




